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Executive Summary

1 SUE )+, — . /(H0"

Approximately 200 graduate hours across five academic disciplines:
MA, MBA, M.Ed, M.S., Ph.D.
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Approximately 3,000 classroom hours of leadership and management

training.
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* Thirty-five peer-reviewed publications

Five Books, four book chapters
Ninety-seven international or national conference presentations
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Retired military officer, 14 years as an academic department chair,
tenured, Professor
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Successfully taught freshman through doctoral, weekend, evening and
day formats. Have taught over 3,000 graduate students, chaired 100 and
served on an additional 150 completed dissertation committees.
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Created or implemented three new bachelors degrees, two masters
concentrations, a masters program and a doctoral program.
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Father John Moye award, Our Lady of the Lake University, 2014
Moody Professor, Our Lady of the Lake University, 2013

Spirit of 1895 Teaching Excellence Award, Our Lady of the Lake
University, 2011

Gloyna Award for Teaching with Technology, Our Lady of the Lake
University, 2002

Moody Professor, Our Lady of the Lake University, 1997
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Doctor of Philosophy, Educational Administration, The American
University, Washington, D.C., 1993.

Master of Business Administration, Our Lady of the Lake University, 1999.

Master of Science, Information Systems, The American University,
Washington, D.C., 1991.

Master of Education, Counseling and Personnel Services, University of



1802%" "#0""/3*+76%E#%"" - %*

2023 - =5/8#*? ./ ,% - #.*18096&/ = ">*; %6/&( = %" (*02*@%/ , %& " 5¢6*
4(-,8%">



1991 - 1994"

1986 - 1989"

1982 - 1985"

*

2" (/" (*1602%" " 04, Baylor University Graduate Program
in Health Care Administration, Fort Sam Houston, TX."

3 #0% - (O O2'E/&F%(#' "9 26 = )*E%, £. /3* ; %6/6&( = %"*(, Office
of The Surgeon General, Washington D.C."

E%,#./3¥=0:-6/"")*=0: = /" ,%&, Martin Army Community
Hospital, Fort Benning GA."
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Assisted in the successful launch of a third geographical
location for the PhD in Leadership Studies*
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Assisted in the successful establishment of a second
geographical location for the PhD in Leadership Studies*
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Coordinated the successful launch of this masters degree.
In 2005 converted the degree to a cohort model, adding
written and oral exams for advancement to candidacy. *

JE9/ K/ (#0™" /3@%/ , %& " 546*=0"" . %""(&/ (#0""*in the MA in
Human Sciences Degree. Served as the catalyst to develop
a MA concentration in Organizational Leadership. Headed
the feasibility, market analysis, curriculum development and
cross-disciplinary review committees. Presented the degree
to the approving bodies of the university.*
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Served as the catalyst to develop a BS in Organizational
Leadership. Headed the feasibility, market analysis,
curriculum development and cross-disciplinary review
committees. Presented the degree to the approving bodies
of the university.*
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Selected as a founding member of the faculty and first
academic chair for a Ph.D. in Leadership Studies. *
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Green, Mark (2015) /.0*"08)+4)0*) .#("'657™48*"§'-%, 9-:"3)+;5 North
Charleston, SC. Leadership Press,



Lugo Jasso Brenda, Mark T. Green and Esther Gergen, Authentic
Leadership’s Impact on Worker Burnout. M-".%0:+->t1.0%0&) 3)%§tH=")%=)+
0%*+C " #'"%) ##+J%5)"&)%=) (Vol. 7, No. 2, Dec. 2022, 13-16.

Ojeiduma Nana N., Mark T. Green, Esther S. Gergen, Yu Sun, Meghan
Carmody-Bubb, and Carol Z. Rownd (2021) The Relationship Between
Leadership Style and Job Satisfaction in Multinational Oil and Gas
Services,






Herrera, Richard, Phyllis Duncan and Mark Green (2012) “Culture
Predicting Leadership, M- ".%0:+->C "#"%) ##H$" *")#5Fall, 2012.
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Lopez, Debra M., Mark Green, Meghan-Carmody-Bubb and Stephanie
Kodatt (2012) “The Relationship between Leadership Style and Employee
Stress: An Empirical Study.” @()+%8$) .%08'-%0:M-" .%0:+->%§) . *"#="6:"%0. I+
H-="0:tH=")%=) #0+
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Salter, Charles, Mark Green, Esther Chavez and Phyllis Duncan. (2012)
“The Educated Worker. An Empirical Investigation of Expectations of
Leadership” M-".%0:t->t4)0*) .#("65tK==-"%§0D""§ 1 :0%*+8$ ("=#{G+

Venters, Wes and Mark Green (2012). “Social Media: A Leadership
Challenge,” M=".%0:+->C "#"%) ##HS$" *")#5+°0::5+; EA ;6

Waggoner, Irene, Mark Green and Phyllis Duncan (2012) Leadership
Expectations of Women. J%$) .%0§'-%0:t4) 0*) .#("6tM-".%0:5+[5+2. 3-21.

Wheeler, C. A., Simpson, N., & Green, M. (2012) Effective Use of Teams
in the Classroom, K=0*)3"'=t8S=(0%&)+__"0.%).:15tAW(3), 6-11.

Herrera, R., Phyllis Duncan, Mark Green, and Sheryl Skaggs (2011). The
Effect of Gender on Leadership and Culture. /:-D0:+C " #"%) ##+0%*+
U.&0%"?08"-%0:+8S=)::)%=)57A(2), 37-48.

Green, Mark, Phyllis Duncan and Stephanie Kodatt (2011). “The
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L)<)T, Summer 2011.

Salter, C., Green, M., Duncan, P., Torti, C., & Berre, A. (2009). Virtual
communication, transformational leadership, and implicit leadership.
M-".%0:+->t4)0*) . #("6tH$"*")#, Volume 4, Issue 2, 2010"

Green, Mark, Stephanie Kodatt, Charles Salter, Phyllis Duncan, Diana
Garza-Ortiz and Esther Chavez . “Assessing The Leadership Style Of
Paul And Cultural Congruence Of The Christian Community At Corinth
Using Project Globe Constructs” M-".%0:t->C"D:"=0:tP) .#6) =§'<) #+"%t
4)0*) .#("6t9-:"3)+;, No. 2, 2009 .

Salter, Charles, Mark Green, Malcolm Ree and Meghan Carmody-Bubb.
cA Study of Follower's Personality, Implicit Leadership Perceptions, and
Leadership Ratings with Implications for Obama versus McCain.ctM-".%0:+
—>t4)0*) #('6tHS" *)#5:9-." 3)+; 5N " 3D).+[5+; EEdG+

Salter, C., Green, M., Duncan, P., and Kodatt, S., (2008). "Leading diverse
generations to change using transformational language." M-".%0:t->
4)0*) . #('6tHS" *)#5t9-:" 3)+AsN " 3D) .+[ 5+; EEelt

Salter, C., Carmody-Bubb, M., Duncan, P., and Green, M., (2007). c@()+
"360=5->5.0%#>-. 308" -%0:+=-3 3 " %"=0$"-%#"%+3) ) N&+>—::-T) .f#'36:"="$+
)0*) .#("6t6.-$-$16)#ict Leadership: Impact, Culture, and Sustainability.
International Leadership Association Press: College Park, MD.



Green, Mark, Lamar Odom, James Bazar & Frank Bearden,
"Transactional Leadership and Ethics" P0.0::0SH@ () M- " .%0:+->8§("=#+0%*+
/-D0:"?20%'-% June, 2003.

Rodriguez, Raul O., Mark Green & Malcolm Ree, "Leading Generation X:
Do the Old Rules Apply?" M-".%0:t->4)0*) .#('6+0%*+U.&0%"?0$"'-%0:+
H$"*")#, Summer 2003.

Odom, Lamar and Mark Green, "Law And The Ethics Of Transformational
Leadership," 4)0*).#("6+]+U.&0%"?0§"-%+ 1 )<):-63)%§M-".%0:, 2003,
Vol.24 No.2
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Duncan, Phyllis Duncan, Mark Green, Esther Gergen, and Wenonah
Ecung. (2017)t@()+L):08'-%#('6+C)$T))%+4)0*) .+83-§'-%0:+]%$) ::"&) %=)+

0%*+K " S %$'=+4)0*) .#("66+24th Annual International Conference on
Advances in Management
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Intelligence,” International Conference on Social Intelligence, Nassau,
Bahamas 2012.

Udeani, Christopher, Meghan Carmody-Bubb, Phyllis Duncan and Mark
Green, “The Relationship between Nigerian Citizens' Leadership Style
Preferences and Their
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6.->)##'-%0:#:0%*+/4UC8H=-.)#. Paper presented at International Oil &
Gas Conference and Exhibition in China, Beijing, China.t

Lopez, Debra, Mark Green, Diana Garza-Ortiz and Meghan Carmody-
Bubb. “Leadership Style and Employee Stress” International Academy of
Business Disciplines Conference, Las Vegas, 2010.

Chavez, Esther, Diana Garza-Ortiz and Mark Green. “Leadership Style
Differences Between Men and Women” International Academy of
Business Disciplines Conference, Las Vegas, 2010.

Salter, Charles, Mark Green, Phyllis Duncan and Irene Waggoner. “Why
women leaders are more transformational than men.” International
Conference on Advances in Management, 2010.

Greenfield-Laborde, Norma Mark Green, Malcolm Ree and Diana Garza-
Ortiz. “The Relationship Between Leadership Style and the Gender of the
Workforce Lead” 11th Annual Global Conference of the International
Leadership Association, Prague, Czech Republic, 2009.

Green, Mark, Meghan Carmody-Bubb, Malcolm Ree and Charles Salter
“Leaders’ Talk — How Transformational Leaders Speak,” 8th International
Conference on Studying Leadership, Birmingham England. 2009.

Kodatt, Stephanie, Mark Green, Phyllis Duncan and Charles Salter
“Leadership Preferences of Generation Y, X and Baby Boomers
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Green, Mark, Stephanie Kodatt, Malcolm Ree, Meghan Carmody-Bubb,
Phyllis Duncan and Nikkie Hodson “Using Content Analysis to Study
Leadership.” The International Conference on Studying Leadership 08,
Auckland New Zealand, 2008

Green, Mark, Stephanie Kodatt, Charles Salter, Phyllis Duncan, Diana
Garza-Ortiz and Esther Chavez “The Relationship Between Follower
Ratings of Leadership and the Leaders’ Spirituality — God Matters” The
International Conference on Studying Leadership 08, Auckland New
Zealand, 2008

Ree, Malcolm, Phyllis Duncan, Charles Salter and Mark Green, “Virtual
Communication and Transformational Leadership,” International
Leadership Association Annual Conference, Los Angeles, 2008.

Kodatt, Stephanie, Mark Green, Malcolm Ree and Robert Ramirez.
“Factor Influencing The Choice to Study Leadership at the Graduate
Level” International Leadership Association Annual Conference, Van
Couver, Canada, 2007.

Guardia, Adrian, Malcolm Ree, Robert Ramirez and Mark Green. “The
relationship of leadership, group effectiveness, and group performance”
International Leadership Association Annual Conference, Van Couver,
Canada, 2007.

Kruppa, Don, Kelly Tate and Mark Green, "Keys to Successful Project
Management." Drug Information Association 39" International
Conference, San Antonio, TX, 2003.

Green, Mark, and Ray Boryzcka, "Leadership Training versus Leadership
Education: Is There a Difference?" International Leadership Association
Annual Conference, Toronto, Canada, 2000.

Barbee, Cliff and Mark Green "Building a Successful Syllabus,"
International Association of Scholars, San Juan, Puerto Rico, 1997.

Barbee, CIliff, Adrian Shapiro and Mark Green "Role of Education for
Hispanics: Learning power Equals Earning Power," International
Association of Scholars, San Antonio, TX, 1999.
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Cooper, Andrea ,Yu Sun, Mark Green, and Esther Gergen Workplace
Commitment: Does Leadership Matter?
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Uribe Tracie, Phyllis Duncan, Mark Green, Meghan Carmody-Bubb, and
Esther Gergen The Relationship Between Emotional Intelligence And
Servant Leadership Among Nonprofit Military Service Organization
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discussion at the 2019 Association of Leadership Educators Annual
Conference in Albuquerque, NM.

Rownd, C. Z., & Gergen, E. S. (2019, September). H).<'=)+)0.%"%&+
=".."="." 3+0%*+=-::0D-.08"- %t 01§ — #t>— .1§) 0= ("%&H#) .<0%5+:) 0*) .# ('6.
Paper presented at the Collaborative Educational Programs for the
Americas Leadership Conference, San Antonio, TX.

Gergen, E., Ecung, W., Rownd, C., & Green, M. (2018, October). H).<0%$+
)0*) . #("6+0%*+:)0*) .+6) .#-%0:"S 1+ X+@ ) #$#+—>t=-0<) .&) %$+0%*+*"#=."3"%0%$+
<0:"*'$1c+Presented at the Academy of Business Research Conference,
San Antonio, TX.

Gergen, E., Ecung, W., Rownd, C., & Green, M. (2018, October).H).<0%$+
)0*) . #("6t0%*+:)0*) .+6) .#-%0:"S 1+ X+@ ) #$#+—>t=-0<) .&) %$+0%*+*"#=."3"%0%$+
<0:"*'§1c+Presented at the Academy of Business Research Conference,
San Antonio, TX.

Duncan, Phyllis, Jared Montoya, Yu Sun, Barbara Hinojosa, Adriana
Garcia, and Mark T. Green (2018). 4)0*).+83-%"-%0:+J%$)::"&) %=) +0%*+
2-36-#'9)+L0s%&H#t->t4)0*) .#("6, International Conference on
Management, Leadership and Business Intelligence, Houston TX.

Gergen Esther, Carol Wheeler, Meghan Carmody-Bubb, Michelle Avila,
and Mark Green (2018). @()+)%$) .0=$"-%t->*/)%) .08'-%+0%*+/ ) %*) .F+
1'55).)%=)#+"%t4) 0*) . #("6tK##) #3) %t —>1$()+ 1 0.R+@."0*6 International
Conference on Management, Leadership and Business Intelligence,
Houston TX.

Gergen, Esther and Mark Green (2017).
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4)0*).#("66 Academy of Business Research Conference, San Antonio,
TX.

Gergen, Esther, Phylis Duncan, Michelle Avila and Mark T. Green,
Authentic Leadership: How Different is it from the Full Range Model of
Leadership, Academy of Business Research National Conference, New
Orleans, 2015.

Montoya, Jared, Barbara Hinojosa, Carol Wheeler and Mark T. Green,
The Language of Leaders — Do Transformational Leaders Speak
Differently? Academy of Business Research National Conference, New
Orleans, 2015.

Ansley, Kelsey, Sandra Tibbs, Richard Rodriguez and Mark T. Green,
Demographic Differences in Authentic Leadership, Academy of Business
Research National Conference, New Orleans, 2015.

Ecung, Wenonah, Mark T. Green, Esther Gergen and Yu Sun, Exploring
The Relationship Between Perceived Leader Integrity And Perceived
Organizational Ethics, 7" Annual General Business Conference,
Huntsville, TX. 2015.

Richard Rodriguez, Mark T. Green, Barbara Hinojosa and Yu Sun,
Examining The Relationship Between Leadership Style And Job
Satisfaction: An Incremental Approach, 7" Annual General Business
Conference, Huntsville, TX. 2015.

Gergen, Esther, Phylis Duncan, Yu Sun and Mark T. Green, Factor
Structure Comparisons of the MLQ and ALQ. 7" Annual General Business
Conference, Huntsville, TX. 2015.

Ansley, Kelsey, Sandra Tibbs, Richard Rodriguez and Mark T. Green,
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Duncan, Phyllis, Richard Herrera and Mark Green, “Cultural Preferences as
Predictors of Leadership Preferences,” Fourth Annual General Business
Conference, Sam Houston State University, 2012.

Venters, Wes, Mark Green and Debra M. Lopez, “Social Media: A
Leadership Challenge,” Fourth Annual General Business Conference, Sam
Houston State University, 2012.

Joyner, Norma, Mark Green, Charles Salter and Maria N. Hodgson, “The
Bilingual Leader,” Fourth Annual General Business Conference, Sam
Houston State University, 2012.

Liske, Jessica and Mark Green, “Transformational Leadership and
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Sheneman, Roy, Debra M. Lopez, Catalina Zarate, Florelisa Y. Gonzalez
and Mark Green, “A Content Analysis of Leadership Language in the
Peer-Reviewed Articles about Leader Ethics,” 34th Annual Conference of
the Society of Educators and Scholars, Corpus Christi, TX, 2011,

Saldivar-Hodgson, Nikkie, Stephanie Kodatt and Mark Green, , “A Content
Analysis Of Leadership Language In Peer-Reviewed Versus Mainstream
Leadership Ethics Media,” 34th Annual Conference of the Society of
Educators and Scholars, Corpus Christi, TX, 2011.

Carmody-Bubb, Meghan, Phyllis Duncan, Malcolm Ree and and Mark
Green, “Is Emotional Intelligence Just Personality Repackaged, Or Does It
Add Unique Variance To The Prediction Of Leadership And Conflict
Management Styles,” 34th Annual Conference of the Society of Educators
and Scholars, Corpus Christi, TX, 2011.

Green, Mark, Esther Chavez, Debra M. Lopez ad Lopez, Debra M. and
Florelisa Y. Gonzalez, “The Impact of Education, Gender, Age and
Leadership Experience on Preferences in Leadership.” Business &
Leadership Symposium, Hays, KS, 2011.

Salter, C. R., Green, M., Duncan, P., Berre, A., & Torti, C. W.
Transformational Leadership, Personality, and the Apparent Holographic
Constructs of Implicit Leadership in a Virtual Environment. Southwest
Academy of Management, 2011.

Salter, C., Green, M., Duncan, P., Torti, C., & Berre, A., Virtual
Communication and Transformational Leadership and Implicit Leadership.
K#ttt-="08"-%+— +C " #'%) ##+2-3 3 "%"=08"-%+tH-"§(T)#5) .%+ § %'$) *+H$0$) #+
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Salter, Charles and Mark Green.”Leader Spirituality: How Followers
Correlate Spirituality with Leadership Practices.” Southwest Academy of
Management, 2010.

Salter, Charles, A. Berre, C.W. Torti, Phyllis Duncan, and Mark Green.
“Virtual Communication and Transformational Leadership.” Midwest
Political Science Association, 2010.

Salter, C., Green, M., Duncan, P., Torti, C., & Berre, A “Virtual
Communication, Transformational Leadership, Personality, and the
Apparent Holographic Constructs of Implicit Leadership” 68™ Annual
Midwest Political Science Conference, 2010

Green, Mark, Phyllis Duncan, Charles Salter and
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Joyner, Norma, Mark Green, Charles Salter and Maria N. Hodgson, “The
Bilingual Leader,” Fourth Annual General Business Conference, Sam
Houston State University, 2012.

Liske, Jessica and Mark Green, “Transformational Leadership and
Employee Satisfaction: Implications for Executive Coaching,” Fourth Annual
General Business Conference, Sam Houston State University, 2012.

O’'Campo, Elsa, Norma Joyner and Mark Green, “The Influence of
Childhood Language on Hispanic preferences in Leadership,” Fourth
Annual General Business Conference, Sam Houston State University,
2012.

Parmer, Lucinda, Phyllis Duncan, Mark Green and Catalina Zarate, “The
Relationship between Followers' Personality and Leader Preferences,"
Fourth Annual General Business Conference, Sam Houston State
University, 2012.

Waggoner, F. Irene, Mark Green and Phyllis Duncan, “Hispanic
Preferences in Leadership: A Quantitative Study,” 9" Annual Mexican
American Scholars Conference, San Antonio, TX 2012.

Lopez, Debra M. Mark Green Maria N. Hodgson and Florelisa Y.
Gonzalez, “The Risk of Leading by Communicating Through Social
Networks: Differences in Perceptions of Latinas and Latinos,” 9" Annual
Mexican American Scholars Conference, San Antonio, TX 2012.

Gonzalez, Florelisa Y., Mark Green and Maria N. Hodgson, “Differences In
The Virtues Of Temperance And Fortitude Between Latina and Latino
Leaders,” 9" Annual Mexican American Scholars Conference, San
Antonio, TX 2012

Gonzalez, Florelisa Y. Mark Green, Esther Chavez and Phyllis Duncan.
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Third Annual General Business Conference, Huntsville, TX, 2011.

Gonzalez, Florelisa Y., Mark Green, Esther Chavez and Debra M. Lopez.
1) )%=)#"%+4)0*) .#("6+P.)>) . )%=)#C)$T) ) %t40$'%0#+0%>+408 % —#.
Eleventh Annual Mexican American Scholars Conference, San Antonio,
TX, 2011.

Lopez, Debra M., Esther Chavez, Mark Green and
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Lopez, Debra M, Mark Green, Diana Garza-Ortiz and Meghan Carmody-
Bubb. “Reducing Employee Stress — Practice Consideration-Oriented
Leadership and Let Them Text” Second General Business Conference,
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Garza-Ortiz, Diana, Mark Green, Malcolm Ree and Meghan Carmody-
Bubb.” Do | Need a Mentor? A Quantitative Analysis.” General Business
Conference, Sam Houston State University. 2009.

Reynolds, Lisa, Mark Green, Malcolm Ree and Meghan Carmody-Bubb.
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